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The Development Trend Of HRM in the era of Knowledge
Economy:
Virtual Human Resource Management

Wang Zhong
(College of Management, Wuhan University of Science & Technology)

Abstract The emergence of Virtual Organizations and the development of IT techniques lead
to Virtual Human Resource Management. From the perspective of Open Systems, the paper
introduces the decision-making model of the Virtual Human Resource Management. The ways of
implementation as well as the strong points and shortcomings of Virtual Human Resource
Management are also discussed in this paper. And further, this trend of Outsourcing of HR
function and its significant impact on human resource department are suggested in the last part.
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