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High performance team and goal attainment training program
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Best practices in brand course
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In addition to providing training, the program will build

personal relationships, helping it retain staff.
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Sense of urgency / Ex7 B
acti Random incidents

. \ B Driving coalition / ZH3E 5SS BI1BA
Anchor in culture / gt A >Z{k <

X Develop vision / 37 2 =
\ A

Recognition

Communicate for buy-in
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	主讲老师： 马媛导师

