Emp

TURNOUI

(ERi bl k=

EQ leadership training program

B {ESRER AR RER
Best practices in brand course

S EEHM \ B RS

Er AR IR R
gnmﬂﬁm




D FIma e 3EVImE 4

202143 A 16 H

(FRMTN) REEAH
R

RZEMPIAERRNRENME , FHFPARBRNRE TR SEN ;
ERFGFHRRAMSE, FHER TR, RUS5RE ;
IR, Wk EH - EFEC. BRAA  METEFEMERIAK ;
BB |, GEANE UGN, RERABENLS ;
PSR - AETIRZ:E , ETRIEFN TR

AR IRS1ER | RN ;

EEE RS TR AR,

AR
PSRN +/ NATIT + B3+ R B3 AT HE R AR+ B RTE
pElE
In addition to providing training, the program will build

personal relationships, helping it retain staff.
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